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5500:360 Educational Planning 



Assignment E


Classroom Management Plan






Portfolio Grade: ________

Candidates will design a comprehensive classroom management plan, which includes a portfolio quality paper on models/systems of discipline and the candidate’s professional philosophy of discipline and specifically outlines the discipline plan and other strategies for effective management of their future classrooms.  Policies, procedures, and mechanisms for communication to students/parents should be included. Students will be judged on their overall presentation. Here are the criteria for a 3: The assignment includes well organized material presented with clarity of expression; concepts, activities, resources, and assessment show logical alignment; appropriate language skills (grammar, spelling) are used throughout the assignment. NOTE: this task will be revisited and elaborated upon in the course, 5500:370, where it is also a Portfolio Requirement.
Rubric: Unacceptable = 0: feature is missing.

	
	First and last name:
	Rachel A Betz

	
	Semester/year:

(ex. Fall 2011)
	Spring 2012

	Section A.  Individuals / Theorists 

(Charles Ch. 4)
	Minimum of one paragraph (3 lines) with an accurate description of the main philosophies of Fritz Redl and William Wattenberg (Understanding group dynamics) (Charles Ch. 4):
	Group dynamics are forces that are generated by and within groups and that strongly affect behavior. Teachers must understand group dynamics, the development of group dynamics, and the impact of group dynamics on the classroom. Students can take on student roles such as the leader, the follower, class clown/show off, instigator and scapegoat. Students also expect the teacher to fulfill roles and pressure the teacher to fulfill roles such as a role model, a source of knowledge, a referee, a judge, and a surrogate parent. Fritz Redl and William Wattenberg believe that teachers should involve the students when setting class standards and deciding how discipline problems should be handled. Also when it comes to punishment, instead of punishment, teachers should use influential techniques such as being as objective as possible, showing tolerance, keeping a sense of humor, and helping students maintain a positive attitude about school and the class. Teachers should also support students’ self-control; offer situational assistance and help students appraise reality by understanding the causes and effects of improper behavior.

	
	Minimum of one paragraph (3 lines) with an accurate description of the main philosophy of B. F. Skinner (Principles of behavior shaping) (Charles Ch. 4):
	According to B. F. Skinner, there are four principles of behavior shaping. Behavior modification consists of shaping behavior intentionally through systematic reinforcement. Consistent reinforcement,  is provided every time the student performs the desired behavior. Intermittent reinforcement is provided occasionally when the student performs the desired behavior. Finally, Shaping reinforcement of successive approximations of the desired behavior; punishment should never be used because the effects are unpredictable.



	
	Minimum of one paragraph (3 lines) with an accurate description of the main philosophy of William Glasser (Behavior as choice) from Charles Ch. 4: 
	Glasser advocated reality therapy which encourages people to reconnect to important people in their lives. His principles of reality therapy focus on the present, staying away from criticizing and blaming. The teacher should remain nonjudgmental and non-coercive. The teacher should work toward specific workable plans for reconnecting with people as needed and show patience and support for the troubled individual, but keep focusing on addressing the source of the problem – the disconnectedness. Glasser also suggests that failure is one of the most disheartening things that can happen to students in school and students choose to behave as they do. Behavior tends to improve when students are asked to participate in reflecting on difficulties in the classroom and take steps to resolve them through classroom meetings.

	
	Minimum of one paragraph (3 lines) with an accurate description of the main philosophy of Jacob Kounin (Lesson management) (Charles Ch. 4):
	Jacob Kounin is a big believer in Withitness. While helping a small group of students, the teacher is able to monitor and interact with other groups of students who are working alone. The teacher should have overlapping; attending to two or more classroom events simultaneously. The teacher should have group alerting where the teacher gains the full attention of the class before giving directions or making explanations. After instruction, the teacher should call on students to respond, demonstrate, and explain so that the students are alert and involved. The teacher should also have smoothness in the classroom by having steady lesson presentation without abrupt changes and smooth transitions between activities. 

	
	Minimum of one paragraph (3 lines) with an accurate description of the main philosophy of Haim Ginott (Congruent communication) (Charles Ch. 4): 
	Haim Ginott disciplines through congruent communication that addresses the situation instead of the students’ character or personality where teachers do not preach, moralize, impose guilt, or demand promises. The teacher confers dignity by treating the students as social equals who are capable to making good decisions. Teachers should invite cooperation from their students by describing the situation and indicate what needs to be done. The teacher should not boss the students. Use I messages instead of you messages. For example, use "I am very upset" instead of "You are being very rude." Instead of evaluative praise, use appreciative praise. Teachers should strongly avoid asking why questions when discussing behavior such as "Why didn’t you get your homework done?" Teachers should emphasize self-discipline and not demonstrate the behavior that they do not want in their students. Teachers should use sane messages in response to misbehavior. For example, the teacher calmly focuses on what needs to be done rather than attacking the students’ character or personality. Teachers are to encourage their students to engage in genuine discipline (also called self-discipline). Ginott acknowledges that his ideas do not produce immediate results; they need to be used repeatedly over time. 

	
	Narrative with brief description of classroom discipline prior to 1951 (Charles Ch. 4):
	Classroom discipline prior to 1951 was very authoritative. Teachers assumed that students knew how to behave properly and discipline was seen as a necessary duty to maintain class control. Prior to 1940, detention and spanking students with a paddle were common practices.




	Section B. Late 20th century

(Charles Ch. 13)
	Minimum of two paragraph (6 lines) with an accurate description that identifies the main philosophy and practices of P. M. Forni (Civility in the classroom) (Charles Ch. 13):

	Forni wants teachers to promote civility in the classroom. Civility is a way of behaving in which individuals show respect and consideration of others. He began his interest in civility when he felt that students would benefit more from learning to be kind people than they would from studying classical Italian authors. The rules of consideration help us to understand that there are better ways of relating to and connecting with other people. Rules of consideration: Acknowledge others, Think the best of others, Listen, Speak kindly, Accept and praise, Respect others’ opinions, Respect other people’s time, Apologize earnestly, and Refrain from idle complaints. He emphasizes that civility, politeness, and good manners are behaviors that we do for other individuals. This behavior allows us to have a more meaningful connection with other people, increases the likelihood that we can establish harmonious relationships with other people, and improves the quality of our lives. Forni argues that because humans are social in nature, our happiness depends on our relationships with other people. He suggests that when we are kind to other people, people usually want to be kind in return. In the past, people used to obtain social support from their extended families. Today, people’s social support is more likely to be friends, acquaintances, and strangers. Our social skills and civility strengthens our social bonds and can improve the quality of our lives.  In other words, treat others the way you want to be treated.

	
	Description with strategies for managing disruptive students using the P. M. Forni (Civility in the classroom) (Charles Ch. 13) approach:
	P.M Forni does not really discuss what do to with disruptive students. He thinks that there should be a level of adult like behavior, treating with respect, and talking out issues. So if I was a teacher using Forni's methods and I had a disruptive student, I would probably have them stay after class to talk to them, respecting their right of privacy. Next, I would talk to them about what is going on, how it makes me feel and as their teacher, what I would like to see from them. The conversation would be like, with no finger pointing out the wrong party, and letting them know that I am there for them and I would like to hear their side of what is going on.


	
	Minimum of two paragraph (6 lines) with an accurate description that identifies the main philosophy and practices of Michele Borba (Developing moral intelligence) (Charles Ch. 13):

	Borba believes in seven virtues of goodness that can be taught and developed in the classroom and they are: Empathy, Conscience, Self-control, Respect, Kindness, Tolerance, and Fairness. She also believe in the teaching of manners such as using essential polite words such as please ad thank you and having anywhere/anytime rules such as no swearing or belching. She believes in knowing how to meet and greet others like shaking hands and saying hello and she believes in teaching sports manners like playing by the rules. Finally she discusses conversation manner in which we should speak with a pleasant tone of voice. Borba has a relaxed but set strategy for classroom disruptions. 



	
	Description with strategies for managing disruptive students using the Michele Borba (Developing moral intelligence) (Charles Ch. 13) approach:
	Borba has four steps for managing disruptive students in her classroom. The first step is Respond. Ask the students to tell you what happened, remain calm, and listen to what they have to say. Next, Review, review the rules with the student and have them think about what they have done wrong.  Then, Reflect, have the students think about how their behavior has affected the classroom, the other students, themselves and the teacher. Ask the students to emphasize and gain the other person's perspective. Finally, Make it right, The reparation should be more than an apology and a promise not to do the in appropriate act again.  For example, if two students fight, they can make a chart for the class that includes alternatives to fighting.


	
	Minimum of two paragraph (6 lines) with an accurate description that identifies the main philosophy and practices of Diane Gossen (Self-restitution in discipline) (Charles Ch. 13):

	Gossen believes in following the least coercive road by maximizing the students' freedom. The teachers should ask themselves questions like "does it really matter?" for example, does it really matter if students chew gum, if students want to exchange seats, or if everyone is not silent when working? Gossen believes in establishing a social contract with the students and building on a sense of belonging. This can be done in a class discussion that focuses on what the class believes in (the group values and beliefs) and establishing class agreements (a social contract) concerning acceptable class goals and behavior that helps achieve them. The class should also take part in the discussion of what should happen if a student breaks the contract. 



	
	Description with strategies for managing disruptive students using the Diane Gossen (Self-restitution in discipline) (Charles Ch. 13) approach:
	Gossen believes in self-restitution which is a process in which students who have behaved inappropriately reflect on their misbehavior, identify the need or conditions that prompted the misbehavior, and create new ways of behaving that are keeping with the kinds of persons they want to be. The first step in dealing with a disruptive student is to stabilize the identity of the offending student by removing fear or anger so that learning can take place. Next, validate the need by helping the person understand that people always do things for a reason and usually they are doing the best they know how under the circumstances. Also explain that most behavior occurs when a person feels a need that is not being met. Finally, seek the belief of the person by encouraging the student to tap into more ideal pictures of behavior.


	Section C. Models / Systems

(Charles Ch. 8) 
	Minimum of one page (22 lines) with an description identifying main philosophy and practices of William Glasser  (Charles Ch. 8):

	Motivation is very important to Glasser. According to Glasser, quality education depends largely on students engaging willingly in the curriculum. Glasser suggests that schools could get better results if they provided a curriculum that is genuinely attractive to the students, and strongly emphasize quality in all aspects of teaching and learning. He also recommends using non-coercive discipline to help students make responsible choices that lead to personal success. Glasser believes that all human behavior is purposeful and that we are responsible for our behavior. All of our behavior is our best attempt to meet five basic needs: survival, belonging, power, fun, and freedom and students feel pleasure when their basic needs are net and frustration when they are not met. Glasser feels that at least half of today’s students will not commit themselves to learning if they find their school experience boring, frustrating, or otherwise dissatisfying, which causes few students in today’s schools do their best work. He believes that if today’s schools are to be successful, they must create quality conditions that greatly reduce student and teacher frustration. In other words, schools need to recommit to quality education. Schools need to focus on learning tolls/information that is useful or otherwise relevant to students’ lives. Quality learning is evident when students become able to demonstrate or explain how, why, and where their learnings are valuable. Also, students should be allowed to acquire in-depth information about topics they consider useful or interesting.

	
	Description with strategies for managing disruptive students using the William Glasser (Charles Ch. 8) approach:
	Motivation is the key ingredient in learning with Glasser. Instead of scolding, coercing, or punishing, teachers should try to befriend their students, provide encouragement and stimulation, and show unending willingness to help. Teachers who dictate procedures, order students to work, and berate them when they do not are increasingly ineffective with today’s students. Teachers who provide a stimulating learning environment encourage students, and help them as much as possible are most effective with today’s learners. Glasser calls teacher who function this way lead teachers.


	Section D. Models / Systems

(Charles Ch. 11)


	Minimum of one page (22 lines) with an description of Craig Seganti (Charles Ch. 11):

	Seganti has a very strict view of education. To Seganti there are three types of students: Type A students are polite, prepared, and ready to enter class; Type B are basically respectful, but they are a bit rowdy or distracted; Type C are disrespectful, arrogant, and/or rowdy. He sets up his classroom rules right off the bat. He spends the first day or days (as necessary) reviewing the rules and having the students practice complying with the rules. After the rules have been reviewed, students can receive 15 minute detention at the end of the school day for not abiding by the rules. Once the detention has been served, the student can return to Seganti’s class. He also has very strict views of his students and how he will run his classroom. Any student who disrupts the class is interfering with other students’ constitutional rights to a good public education. We are not equals in the classroom. I (the teacher) am the expert, trained, and experienced in how to teach. I make decisions about how to do that. You are the students who are here to study under my guidance. Your job is to do your best to learn. The classroom is for academic learning. Everything we do in class will be aimed at learning. You must do your part, which is to focus and learn. If you are not willing to do that, you will need to end up somewhere else. I know you want to feel good about yourselves and I will help you do that. But you need to understand that self-esteem doesn’t come from messing around in the classroom. It comes from doing hard work and learning knowledge and skills that will serve you well in life.  Seganti does not believe in giving students rewards for learning. Education is the primary reward they get for their efforts and the only one that really counts.

He has a no nonsense attitude towards the classroom and how his students should behave.

	
	Strategies for managing disruptive students using Craig Seganti (Charles Ch. 11):
	Like his views on education, Seganti has set views on how to set up your classroom. Arrange the desks in rows and assign each chair and desk if necessary. Have referrals, detention logs, teaching props, and parent phone numbers ready. Keep organized and promote quietness in the classroom. Dress professionally and make eye contact. Teach in a way that you can be proud of by have the class activities thought through from the bell to start class to the bell to end class. Listen to students and the motivation behind their words. Your job is to educate students and your job is not counsel them. School counselors are there to address students’ emotional issues. Hold the students accountable for proper behavior and know in advance exactly what action you will take every time a student breaks a rule. Take actions, giving students warnings is self-defeating and only wastes time. Students beyond primary grades know when they are misbehaving. If you don’t enforce your rules, students will act as though your rules don’t exist. Do not settle for anything less than a quiet, respectful, focused, classroom where the students are on task. Keep the students busy from the bell to start class until the bell to end class. 


	Section E. Ethnic and Cultural Groups
	Note: Section E is a minimum of 1 page (22 lines). 

Provide a description of prominent considerations for working effectively with students from different ethnic, cultural, and economic backgrounds.
	At the beginning of every school year, I will send home a small packet with each student. This packet will contain pages that cover different materials on how my classroom with be run and how I will adapt to my students' needs. The first page with be about religious rights. The page will explain to students and parents that their children have religious rights and that as their teacher I want to respect those rights. I will post the school's policy of religious absentees and then there will be a space on the page where I will ask parents to fill in any dates/holidays that their student will be absent due to religious reasons. I ask for these dates so that I will know ahead of time and will find a way to accommodate the student so that they do not get behind in their school work.  I will also ask if any accommodations need to be made in the classroom such as finding the student a private place to pray, or if concerns regarding events such as birthdays if the student's religion is against the celebration.  The next page will be about which movies I will be showing the class, which give the parent the chance to bring up any concerns they might have or they might wish for their student not to watch a movie. The third page will go over needed classroom supplies. I want the parents of my student to understand that I know they do not have a ton of money. I want them to realize that I do not expect every student to have the best supplies, and have them over night too. But I will give a list of supplies that students must have, and dates by which they need them. Again, there will be a space at the bottom of the page where parents can list their concerns or if they cannot afford items on the list, I ask them to tell me so that I may find a solution for their student. I want them to know that they should not feel ashamed of this, but I want to know so that I may find a way for their student to get the supplies they need. If they feel embarrassed, I will let them know that They do not need to put the students name on the paper, that I will get the supplies and put them in a designated location and tell the class as a whole that if someone does not have a specific item, to get it sometime in the next week or so, no questions asked. I will also let parents know that if a project arises, and their students will need extra supplies, I will send a letter home a minimum of two weeks ahead of time to give them time to get the money needed for the supplies or to contact me about finding a solution.  The last page will cover my after school policy. I want to be there for my students when they have questions so I will let my students know that they can make appointments to come into my classroom during lunch for help with homework, projects or anything else they might need. I will also stay after school three days a week, just to help students and am willing to assign meetings with students as long as they have a ride home and a note from the parent giving permission. I want the parents of my students to know that I am there for the student and for the parent in any way possible. 

	
	Identifies and explains one strategy for promoting positive behavior among students.
	Positive reinforcement like giving out free supplies for good behavior, and having an area with free supplies such as paper, pencils and erasers. That way, students can borrow the supplies no questions asked and there will not be any negative views of my class because they do not have the needed supplies. Also prevents the poorer students from getting called out for lack of supplies which would create a negative classroom environment.

	
	Identifies and explains a different strategy for promoting positive behavior among students.
	Positive reinforcement such as parties or other rewards for getting homework turned in or all As on a test. The class will make the goals and choose their reward for when they reach their goals.


	Section F. Personal Philosophy of Discipline
	Note: Section F is a minimum of ½  page (11 lines). 

An introduction of yourself and your program of study:
	My name is Rachel Betz and I am 20 years old. I am a junior at the University of Akron and I am getting my bachelors in Middle level Math and Science Education with an add-on in History.

	
	Your expectations of yourself as a classroom manager:

	As a teacher, I want to have a positive attitude toward the discipline procedure. I want to focus on the prevention misbehavior by encouraging doo behavior. Communicate effectively with students by letting them know of my expectations and the consequences of not meeting those expectations. I need to know what causes misbehavior and how to deal with the causes and understand my students’ needs and how to meet them. My goal is to use encouragement not coercing them.



	
	Your definition of classroom management:
	Classroom management is the process of  establishing routines, organizing the classroom, and organizing materials for instruction



	
	Your description of a safe classroom environment:
	I will set rules in place to keep my classroom safe. Rules like not leaving the classroom without permission and they have to sign out of the classroom before they do so. Rules like putting away supplies and not using supplies without permission to keep them from using something that might be dangerous like chemicals. The rules will be placed on the wall and each student will be given a list of the rules on the first day of class.


	Section G. Personal System of Discipline
	Identifies and explains the first principle of professionalism (pages 6-13 of Charles text). Principle 1: Align yourself with the established standards of the teaching profession. 
	Educators shall not misrepresent his/her professional qualifications. They shall not knowingly make false/malicious statements about a colleague. Teachers cannot accept any gratuity, gift, or favor that impair or appear to influence professional decisions/action. They may not suppress or distort subject matter relevant to the student’s progress. Teachers should not intentionally expose students to embarrassment or disclose student information except for a professional purpose or when required by law. Teachers also have general requirements such as dressing professionally, as an adult in a professional situation, using appropriate language and proper speech patterns and treating others with respect and courtesy.



	
	Identifies and explains the second principle of professionalism (pages 6-13 of Charles text). Principle 2: Commit to abiding unfailingly with the ethics of instruction.
	Give your genuine best effort to the profession. Do your best to teach effectively. Always do what you can to help students and treat students civilly, respectfully, and fairly. Communicate effectively, emphasize cooperation with and among students, and display a charismatic demeanor.



	
	Identifies and explains the third principle of professionalism (pages 6-13 of Charles text). Principle 3: Understand your legal responsibilities concerning the safety and well-being of students.
	Teachers and school personnel have a duty to oversee and to exercise reasonable care or reasonable attention to protect students under their supervision from harm. To avoid negligence and breach of duty teachers should perform your assigned duties as directed, even if they seem unnecessary. Teachers should carefully oversee students, being attentive and monitoring behavior. Provide students with safety procedures before undertaking activities that involve risk such as a lab. Be vigilant for signs of students that might harm themselves and report any suspicion of child abuse. Explain to the students your concerns related to physical contact with students such as "Do not throw pencils, desks, or chairs at students." Teachers also have to think about In loco parentis. In place of parents; the teacher and school officials are responsible for students in school matters involving academics and discipline. The teacher and school officials are permitted to take actions that a reasonable parent would take under similar circumstances. 

	
	Identifies and explains the fourth principle of professionalism (pages 6-13 of Charles text). Principle 4: Recognize and embrace the understandings and skills deemed  necessary for all teachers.
	INTASC has 10 recommendations for the teacher. Outcome 1: the teacher understands the central concepts, tools of inquiry, and structures of discipline(s), creates meaningful learning experiences. Outcome 2: the teacher understands how children learn and develop, and can provide learning opportunities that support their intellectual, social and personal development. Outcome 3: the teacher understands how students differ in learning styles and differentiates instruction. Outcome 4: the teacher understands and uses a variety of instructional strategies to encourage students’ critical thinking, problem solving, and performance skills. Outcome 5: the teacher understands and uses individual and group motivation techniques to encourage positive social interaction, active engagement, and self-motivation. Outcome 6:  the teacher uses knowledge of effective verbal, nonverbal, and media communication techniques to foster active inquiry, collaboration, and supportive instruction. Outcome 7: the teacher plans instruction based upon knowledge of subject matter, students, community, and curriculum goals. Outcome 8: the teacher understands and uses formal and informal assessments. Outcome 9: the teacher is a reflective practitioner who continually evaluates the effects of his/her choices and actions on others and actively seeks out opportunities to grow professionally. And finally outcome 10: the teacher fosters relationships with school colleagues, parents, and agencies in the larger community to support students’ learning and well-being.

	
	Identifies and explains the fifth principle of professionalism (pages 6-13 of Charles text). Principle 5: Learn as much as you can about your students’ experiences, needs, and typical behaviors.
	As a teacher, I need to keep in mind my students interests and incorporate them into the lesson whenever possible. UI need to take note of their daily behavior, how they conduct themselves and how they are likely to react to various situations and question when their behavior is abnormal. And need to figure out how I can interact with them most effectively and how I can best work with them in a helpful manner.



	
	Identifies and explains the sixth principle of professionalism (pages 6-13 of Charles text). Principle 6: Organize your thoughts on how you will relate with students and provide the support to help them behave responsibly.
	As a teacher, I will need to create a relationship with my students to help promote trust and responsibility. I will need to do my best to meet each of my students' needs. Communication is key to creating partnerships with my students and also connects with meeting their needs. I want to be an enjoyable teacher, having fun whenever possible, I want to have a relaxed but professional personality and have a calming behavior in my classroom.

	
	Identifies and explains the seventh principle of professionalism (pages 6-13 of Charles text). Principle 7: Develop a concise discipline strategy that is harmonious with your students’ traits and needs and that reflects your preferences in promoting desirable behavior in your class.
	As a teacher, I will have various methods in place to prevent misbehavior. With the support of proper behavior such as rewards or positive feedback, and the intervention of misbehavior such as the deduction of points or a detention, I will be able to influence the behavior of my students. Communication is also very important when it comes to behavior. If I never tell my students my expectations, how are they to behave accordingly?



	
	Identify which one of the seven principles of professionalism you think is the most important. Please copy and paste the principle that you have chosen in the box on the right side of this page. Here is an example of what you can include in the box on the right side of this page.

Principle 7: Develop a concise discipline strategy that is harmonious with your students’ traits and needs and that reflects your preferences in promoting desirable behavior in your class.
	Principle 7: Develop a concise discipline strategy that is harmonious with your students’ traits and needs and that reflects your preferences in promoting desirable behavior in your class.

	
	Explain how you will implement in your classroom the principle of professionalism that you feel is most important.
	I would start on the first day of school. Hopefully I have had the chance to read any information on my students with special needs, learning disabilities, or IEPs before the first day of school. On the first day of school I will have a discussion with my students; I will set the ground rules for my classroom and goals for turning in homework, projects and test scores. I will also discuss with them options for discipline, such as a "three strikes your out' policy for in class warnings and rewards such as a treat brought in if 80% of the class gets an A on the grading period.


	Section H. Policies

	Note Section H (22 lines) needs to be a 1 page in length.

Identify and explain classroom management policies or procedures which help students to want to behave responsibility:  
	As a teacher, I will want to have procedures and policies in place that encourage students to behave. This will start on this first day of class when I explain my classroom rules. I will then have the students add to the rules. Next I will have each class set a list of goals for turning in homework, projects, test scores, and overall class grades. I am a believer in positive reinforcement so along with the goals, I will allow certain freedoms to my students as long as they are on task and keeping up with assignments, grades and following the rules. These freedoms may be choosing their own seats, picking their partners for labs or projects, and even allowing them to choose the topic of some of their projects. Another neat little item I may have in my classroom is a toy chest. The chest will have items in it like pens, pencils, erasers, stickers, and maybe some other fun items like gum, candy or little toys. I will allow students to pick from the toy chest if I see them behaving above and beyond expectations (such as helping another student who is struggling without being asked) or rewarding students for turning in assignments early. As a teacher it is my job to show my students that there are benefits to turning in assignments and behaving responsibly.

	
	Identify and explain classroom management policies or procedures which involve students in management decision-making:
	As I stated above, I believe in having my students make choices. By having my students involved in making rules and setting their own goals, they are taking charge of their education and becoming more responsible. Having them choose where they sit, they take control of their environment. They can also choose lab partners and project topics. 

	
	Identify and explain classroom management policies or procedures which help develop a sense of community:
	I will be teaching middle school math or science. One of the nice aspects of both subjects is that I can have my students work in groups. When working on homework, worksheets, or labs during class, I can pair them up with fellow classmates or allow them to choose who they work with. The seating chart is another way to move students around. Getting students to work with someone new or have them sitting next to someone who is not their best friend allows them the chance to get to know their fellow classmates better. Also, having classroom goals where the reward is dependent on everyone puts a sense of importance on working together towards that common goal; they depend on each other now.

	
	Identify the name of a classroom discipline theorist (ex.  B.F. Skinner). If the theorist is part of a team (ex. Fritz Redl and William Wattenberg), then list both names. 
	Craig Seganti


	
	Explain how your policy / procedures reflect the classroom discipline theorist’s ideas:
	I like and I dislike Craig Seganti’s theory of classroom discipline. I like his idea of using the first day or two to go over rules and consequences of the rules. I also like the idea of a 15 minute detention during lunch. During that detention I would be able to watch them and help them with their work. I want to make a point that when any student disrupts the class he or she is interfering with other students’ constitutional rights to a good public education. However, I disagree with him not believing in rewarding good behavior. I am training my students, who are still learning good habits, and I am trying to break them of their bad habits. I feel that positive reinforcement is a great idea.


	
	Identify the name of a different classroom discipline theorist (ex.  Alfie Kohn). If the theorist is part of a team (ex. Lee and Marlene Canter), then list both names.
	William Glasser


	
	Explain how your policy / procedures reflect the classroom discipline theorist’s ideas:
	I really like the idea of not criticizing or placing blame on my students. Therefore, if I have a problem with one of my students, I will talk to them one-on-one after class or after school. He also says that is good to ask students to participate in classroom discussions. I like the idea of an open classroom where my students feel safe sharing their ideas with each other. I will have class discussions about big ideas/topics being taught in our class.  I also want to allow my students to acquire in-depth information about topics they consider useful or interesting by using projects where they can choose their own topic.  When a student brakes a rule, I will ask the student  to consider what they can do to remedy whatever caused the rule to be broken. I might have all of my students sign an agreement after reviewing the rules on the first day of class. 

	Section I. Classroom Rules and Consequences
	RULE #1

Identify one rule that supports your classroom management style. 
	Respect of the Individual
· Respect fellow classmates (no name calling, no copying their work, no hurting them mentally or physically)

· Respect the teacher ( no talking while the teacher is talking, listen, follow instructions, no hurting the teacher mentally or physically)
· Treat others the way you want to be treated.

	
	Explain the rationale for the rule, that is, explain why rule #1 will have a positive effect on the classroom environment:
	First of all, everyone deserves respect. If students know that they can come to me or another teacher when they are being disrespected, and something is done to the disrespectful student, the hurt student will have more self-worth and feel like they have the right to be treated with respect and that student will go on to respect others as well. 

	
	Identify one negative consequence of rule #1.
	It could start out with a warning. Or the student could get a detention or visit to the principle if it is of a physical situation. If it is bullying or something else, the student may be asked to sit by themselves, or work a lab/project/assignment without the help of a fellow classmate as working with a partner requires respect.

	
	Identify one positive consequence of rule #1.
	Respecting those in the classroom creates a positive environment, encourages good behavior/teamwork, and sets the example of good moral behavior for outside of the classroom.

	
	RULE #2

Identify a second rule that supports your classroom management style. 
	Respect of Materials
· Do not take materials without asking the teacher

· Do not steal/ take materials from other students or from the classroom

· Materials must be put away in their proper place before leaving the classroom

	
	Explain the rationale for the rule, that is, explain why rule #2 will have a positive effect on the classroom environment:
	A clean classroom is a safe classroom. Materials should be in their proper place to prevent tripping, slipping, spilling or ruining materials. Items for labs should be put away so that the next class can find and use them efficiently. Stealing is wrong, items should not be taken because they belong to someone else and someone else had to pay for them. Of materials are taken from the classroom, they may not be replaced due to lack of funding or then teacher may not know they are missing and then they wouldn’t be there when someone needed them. Always ask before getting materials out so that the teacher is always aware of what is going on.

	
	Identify one negative consequence of rule #2.
	Warnings may be used. Stealing would be an automatic detention unless noted otherwise by school policies. Student's privilege of use would be taken away.

	
	Identify one positive consequence of rule #2.
	A clean classroom is a safe classroom. The class would always know to find materials when needed. And candy/ toy chest may be used with a student who went out of their way to help clean up.

	
	RULE #3

Identify a third rule that supports your classroom management style. 
	Homework is to be turned in at the BEGINNING of class and must be turned into proper location, box, folder, est.

	
	Explain the rationale for the rule, that is, explain why rule #3 will have a positive effect on the classroom environment:
	Turning in the homework at the beginning of class is a good way to get students in the mood for the giving subject. It is a job/activity that can take up time while the teacher is taking attendance. Having a specified turn in location adds to the responsibility, easy of grading, and omits the disruption to other students that passing papers down a row presents. Also, it is not fair to the students who did their homework if they get the same grade as a student who waited to do the assignment during class and turned it in at the end of the discussion.

	
	Identify one negative consequence of rule #3.
	If turned in late, which is ten minutes after the bell, unless otherwise noted by the teacher, the assignment will be dropped by one letter grade. For example, if a the class was told to turn in their homework, then ten minutes later the discussion for the day began, and at the end of the discussion or at the end of class, a student turned in their homework, the best possible grade they could get is a B, not an A.

	
	Identify one positive consequence of rule  #3.
	Teaches responsibility and independence as the student will not always be reminded to turn in their assignments, a note may be on the board and that is it.

	Section J. Severe Disruption Plan
	Identify what you consider to be a severe disruption:
	Student is disobeying the teacher. The student is refusing to leave a fellow student alone (student is bothering the other in some manner) after the teacher has asked the student to stop repeatedly.

	
	Explain why you consider the behavior to be a severe disruption. 
	First of all, the student is interrupting the fellow classmate's learning by bothering him/her in some fashion. Second, the student is disrespecting the teacher by not listening. Thirdly, by not listening to the teacher, the teacher has had to stop teacher the class to talk to / yell at the student, which disrupts the learning for the whole class. Finally, the student's behavior encourages others to behave in the same manner if the student is allowed to get away with their behavior. 

	
	Explain how you would respond to the severe disruption. 
	First I would ask the student to leave the classroom, have then sit in the hallway, or go to the principal's office. As the teacher I need to get the problem out of the classroom and stop the harassment that is being directed at my student.  

	
	Describe one specific step that you would take in your classroom if the disruptive behavior continues. 
	Second, at the end of class, I would want to talk to the student one-on-one, ask them what is going on, why are they acting out. They need to know how they were acting was wrong and explain what it is I expect of them.

	
	Describe a second specific step that you would take in your classroom if the disruptive behavior continues.
	Next I would talk to the student about what would happen if his/her actions continued. First, separation from the other student, sitting by his or herself. Then detention, and if the problem continued, the parents would have to be called and the principle would have to be called in to help handle the situation.

	
	Describe the steps that you would take to seek outside assistance:
	Talking to the parents and possibly calling a parent teacher conference. I would talk to the principle and the school counselor. I would want their opinion of how to handle the situation; I may also want them as back up at the parent teacher conference.


	Section K. Communications with Parents
	Note: Section K needs to be a minimum of 1/2 page (11 lines).

In your narrative, identify your classroom policies and procedures. 
	Students are to come to my class on time, read any instructions on the board, turn in their homework and then they may talk quietly with a classmate. They are to follow any and all rules or face the consequences which have also been spelled out for them. If my students are absent, they are to come to me upon their return to receive any papers or worksheets that need to be finished. I will have a notebook of notes that students may come in and use during their lunch to catch up on missing notes or they may get them from a friend. 

	
	In your narrative, explain how students are expected to conduct themselves.
	Students are to be polite and respectful to fellow classmates and to the teacher. They are to work quietly and efficiently. They are to follow the rules and listen to any of the teacher's instruction. I want my students to know that every point counts, therefore, I will take late work; however, I will not hunt them down and bug them until they turn it in, and it is their responsibility.

	
	In your narrative, identify a full set of classroom rules.
	Respect of Materials

· Do not take materials without asking the teacher

· Do not steal/ take materials from other students or from the classroom

· Materials must be put away in their proper place before leaving the classroom

Respect of the Individual

· Respect fellow classmates (no name calling, no copying their work, no hurting them mentally or physically)

· Respect the teacher ( no talking while the teacher is talking, listen, follow instructions, no hurting the teacher mentally or physically)
· Treat others the way you want to be treated.
Homework is to be turned in at the BEGINNING of class and must be turned into proper location, box, folder, est.

	
	In your narrative, identify your positive intervention systems. 
	 I will use positive words and rewards to encourage my students' good behavior. I might say to a student "I saw that you had a hard time focusing yesterday but I saw you really trying to pay attention today, good job, let's keep up the good work" letting them know I see them trying their best.


